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Phurinat Sikunchan 2019: Transformational Leadership of Secondary School Directors as
Perceived by Teachers, Sena District, PhraNakhon Si Ayutthaya Province. Master of
Education (Educational Administration), Major Field: Educational Administration,
Department of Education. Independent Study Advisor: Associate Professor Prompilai

Buasuwan, Ph.D. 83 pages.

Objectives of the research were to 1) study transformational leadership of secondary
school directors as perceived by teachers, Sena District, PhraNakhon Si Ayutthaya Province; and
2) compare their perception classified by work experience and size of the schools. The population
was 128 teachers from three schools. The instrument was a questionnaire constructed by the
researcher. The data from usable returns of 117 copies, 91.40 percent, were analyzed based on

percentage, mean, and standard deviation.

The research found that: 1)transformational leadership of secondary school directors was
overall at the high, from which the aspect of inspiration motivation was ranked at the top
(12=3.56), followed by that of idealized influences ( 1z = 3.56),0f intellectual stimulation
(2 =3.56), and of individualized consideration( & = 3.50), in that order; 2)the
comparisonrevealed that the teacher with working experience less than 5 years rated at a high
level in all aspects, 5-10 years of work experience and more than 10 years of work experience at
the moderate level in all aspects, while those fromsmall size schools rated at the high level on all
aspects, those from large size schools rate the aspects of idealized influences, inspiration
motivation, and intellectual stimulation, at the high level, the aspect of individualized

consideration, however was at the moderate level.
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